C

LINICAL

L

EGAL

E

DUCATION

A

SSOCIATION

NEWSLETTER
Vol. IX, No. 2

November, 2000

ANNUAL JOBS ISSUE
an addition to the Law Center to
house the Clinical Program.
Clinical programs include the
areas of criminal law, civil law,
disability law, pension law,
children’s rights, and elder law.
Alabama’s Clinic has been
designated as the Protection and
Advocacy Agency for the State, and
disability law is thus an area of
special interest. The Law School
also has a significant externship
program.
Alabama offers a creative,
energetic person excellent
opportunities to build upon and
expand its clinical program
offerings. Salary is competitive
with excellent benefits and
professional support. Initial
academic rank will be determined
by the applicant’s qualifications
and experience. Candidates must
either be licensed to practice in
Alabama or become licensed as
soon after accepting the position as
is reasonably possible.
Please send nominations or
apply by sending a resume and

ALABAMA
Clinical Program Director
The University of Alabama
School of Law seeks candidates for
the Clinical Program Director, a
tenure-track faculty position.
Candidates must have a J.D. from
an ABA accredited law school,
possess an excellent academic
record, and have experience
working in a clinical program in an
ABA accredited law school or
substantial practice experience.
Prior experience as a clinical
program administrator is preferred,
but not required. The Clinical
Program Director reports
administratively to the Dean of the
Law School.
Alabama has a tradition of
academic excellence and is today
considered among the nation’s
strongest public institutions.
Alabama’s three-year Strategic
Plan has highlighted the Clinic for
continued enhancement including
a plan to build in the near future
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references to Professor Bryan Fair,
Clinic Search Committee Chair,
Box 870382, Tuscaloosa, AL
35487-0382. Applications will be
reviewed until the position is filled
and it is anticipated the candidate
will begin in the Summer 2001.
The University of Alabama is
an Equal Opportunity/Affirmative
Action Employer. All persons who
meet the position requirements,
including women, minorities,
veterans and persons with
disabilities are encouraged to
apply. Requests for reasonable
accommodations during the
application and/or interview
process should be made to Senior
Assistant Dean J. Noah
Funderburg, Box 870382,
Tuscaloosa, AL 35487-0382.
(205) 348-4508.

Law currently has the following
clinics: civil practice clinic,
community and economic development law clinic, criminal justice
clinic (prosecution and defense);
domestic violence clinic (criminal
and civil); international human
rights clinic; tax clinic; and
women and the law clinic. The
applicant's teaching
responsibilities will depend on
experience, interest, and the
overall needs of the clinical
program.
Minimum qualifications
include a J .D. degree, outstanding
academic record, three years
experience as a lawyer, equivalent
experience or training as a clinical
teacher and membership in a bar.
Desired qualifications include
published legal scholarship and
participation in clinical teachers'
conferences and workshops.
American University is an
EEO\AA employer committed to a
diverse faculty, staff and student
body.
Applications consisting of a
curriculum vitae and cover letter
should be sent to Professor Peter
Jaszi, Chair, Faculty Appointments
Committee, c|o Office of the Dean,
American University, Washington
College of Law, 4801
Massachusetts Avenue, N.W.,
Washington, D.C. 20016, with a
copy to Professor Richard Wilson,
Director, Clinical Program, at the
same address.

AMERICAN
Tenure-Track and Visiting
Professor-Clinical Program
American University,
Washington College of Law, is
seeking applications for a tenuretrack professor and visiting
professors in its Clinical Program
for the 2001-2002 Academic Year.
Responsibilities in the in-house,
live-client clinical program include
teaching a seminar component
of a clinic, conducting case rounds
and supervising students in their
fieldwork. In addition, these
faculty members teach one course
each year outside of the clinical
curriculum and participate fully in
all aspects of the life of the law
school. The Washington College of

Practitioners in Residence
American University,
Washington College of Law, is
seeking applications for Practi2

tioners in Residence in its Clinical
Program for the 2001 - 2002
Academic Year. These are shortterm (normally two year) appoint
ments. Responsibilities in the inhouse, live-client clinical
program include teaching a
seminar component of a clinic,
conducting case rounds and
supervising students in their
fieldwork. These faculty members
teach one additional course each
year outside of the clinical
curriculum. The Clinical Program
will provide an orientation and
training for incoming Practitioners,
as well as mentoring while the
Practitioner is in residence. The
applicant's teaching responsibilities will depend on experience,
interest, and the overall needs
of the clinical program.
Minimum qualifications
include a J .D. degree, outstanding
academic record, three years
experience as a lawyer and
membership in a bar. Desired
qualifications include experience or
training as a clinical teacher,
published legal scholarship and
participation in clinical teachers'
conferences and workshops.
American University is an EEO\AA
employer committed to a diverse
faculty, staff and student body.
Applications consisting of a
curriculum vitae and cover letter
should be sent to Professor Peter
Jaszi, Chair, Faculty Appointments
Committee, c|o Office of the Dean,
American University, Washington
College of Law, 4801 Massachusetts Avenue, N.W., Washington,
D.C. 20016, with a copy to
Professor Richard Wilson, Director,
Clinical Program, at the same

address.

ARIZONA STATE
Civil Practice Clinic
The Arizona State University
College of Law invites applications
to teach in the law school’s inhouse civil practice clinic in the
position of associate professor on
the tenure track or professor with
tenure. (Those who prefer a nontenure track teaching academic
professional appointment with the
potential for job security are also
welcome to apply.) Both beginning
and experienced teachers will be
considered. All candidates must
have a J.D. degree and a minimum
of three years experience as a
lawyer, which may include
graduate clinical training or
judicial clerking. Teaching
experience and demonstrated
scholarship required appropriate to
rank. Application deadline is
November 15, 2000 or the 15th of
each month thereafter until
position is filled. Submit resume
(AALS application accepted) to Jan
Spence, Coordinator for
Appointments Committee, Arizona
State University College of Law,
P.O. Box 877906, Tempe, AZ
85287-7906. AA/EEO

BALTIMORE
Tenure-Track Clinic Faculty
The University of Baltimore
School of Law invites applications
for a tenure track faculty position
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to begin in the 2001 - 2002
academic year. We are seeking
applicants interested in and wellqualified to teach in our Civil
Clinic. Applicants should have an
interest in poverty law and a
willingness to teach non-clinical
courses. Candidates should
possess an academic record that
demonstrates a strong potential for
scholarly achievement, practice
related experience in civil litigation,
alternative dispute resolution and/
or transactional matters. Faculty
teaching in the clinic at the
University of Baltimore are fully
integrated into the law school
faculty. In furtherance of our
institutional commitment to a
diverse faculty, we particularly
welcome applications from
minorities. Applications consisting
of curriculum vitae and cover letter
should be sent to Professor Walter
Schwidetzky, Chair, Faculty
Appointments Committee,
University of Baltimore School of
Law, 1420 N. Charles Street,
Baltimore, MD 21201.

from persons whose backgrounds
will add to the diversity of the
faculty. This position is for the
Family/ Children’s Clinic and will
begin in January 2001. The
application review process will
begin on September 15, 2000, and
will continue until the position is
filled. Contact: Professor Toyna
Young, Chair, Faculty Recruitment
Committee, Barry University
School of Law, 6441 East Colonial
Drive, Orlando, FL 32807-3673.
This is a grant-funded
position and is subject to final
approval of the grantor. The
position will be filled in December,
to be prepared for a January start.
Barry University School of Law
seeks an experienced lawyer and
teacher to join the faculty and help
develop this program. The faculty
member will teach and supervise
students who will represent
children as attorneys ad litem in
abuse and neglect proceedings as
well as provide related advocacy on
behalf of children in foster care.
Applicants should have substantial
experience in the practice of law
and preferably in clinical legal
education. Applicants should be
willing to become members of
the Florida Bar as soon as
possible, which requires passing
the Florida Bar Exam. Applicants
should also have a distinguished
academic record, a record of
scholarly achievement or the
potential for scholarly
achievement, and a commitment to
working in a dynamic and
challenging academic environment.

BARRY UNIVERSITY
Tenure-Track Clinic Faculty
Barry University School of
Law invites applications for a
tenure-track clinical faculty
position. Entry-level clinical
professors will be considered but
law school teaching experience is
preferred. Barry University School
of Law is committed to diversity
among its faculty and student
body. We welcome applications

Located in Orlando, Florida, Barry
University School of Law is the
4

only law school serving the
Orlando metropolitan area. The law
school is part of Barry University,
Miami Shores, Florida, which was
founded in 1940 by the Adrian
Dominican Sisters. Barry
University School of Law is not
approved by the American Bar
Association. The school intends to
apply for provisional approval in
September of 2000 and anticipates
a site visit in the Fall of 2000. The
school believes that its application
for provisional approval will
come before the ABA Accreditation
Committee in late Winter or early
Spring 2001. Barry University
School of Law makes no
representation that it will be
approved by the American Bar
Association.

simulation model. Its objectives
will be to familiarize students with
the major processes (planning,
drafting, counseling, negotiation,
etc.) that lawyers use when
representing clients in business
transactions. The program will
also help students develop the
problem solving skills that are
essential to effective transactional
lawyering regardless of a
transaction’s particular substantive law setting.
Applicants should have
transactional practice experience, a
strong academic background, and
a demonstrated interest in
scholarly activity and publication.
Applications should be submitted
to Professor Marsha Garrison,
Chair, Faculty Appointments
Committee, Brooklyn Law School,
250 Joralemon Street, Brooklyn,
NY 11201. The application should
describe the clinical program and
related course offerings that the
applicant proposes.

BROOKLYN
Tenure-Track Transactional
Clinical Faculty
Brooklyn Law School seeks
to hire a full-time, tenure track
faculty member to develop and
teach a transactional law clinic,
along with related doctrinal
courses. The Law School has
identified the areas of not-for-profit
corporations, community development, business, or intellectual
property as possible contexts for
such a clinic. This list is not
exclusive; however, the choice of
transactional contexts will
ultimately depend on a number of
factors including the faculty
member’s interests and expertise.
The clinic may be structured on
either a live-client, externship or

CALIFORNIA-HASTINGS
Assistant Clinical Professor
The University of California
Hastings College of the Law is
recruiting for an Assistant Clinical
Professor of Law to start at the
beginning of the 2001-2002
academic year. The position is an
entry level, clinical tenure-track
position in Hastings’ in-house Civil
Justice Clinic, which is the
curricular umbrella for several
different subject matter clinics
and accompanying seminars. The
Civil Justice Clinic began eight
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years ago, and its clinical program
has evolved over time. The current
offerings involve subject matter
clinics in special education,
employment, housing, and
disability benefits as part of a
course on Individual Representation; Group Representation clinics
in Community Economic Development and in Group Advocacy and
Policy Reform; and a new
Mediation Clinic, where students
will serve as mediators in
employment discrimination
cases before the EEOC. Each
clinic is for one semester, where
students receive 4 academic credits
and 4 fieldwork credits.
Civil Justice Clinic faculty
engage in both classroom teaching
and individual supervision of
student casework. Its permanent
faculty presently consists of two
tenured clinical professors and two
long-term contract clinical
teachers. The new faculty member
will have responsibilities for
collaboratively teaching existing
clinical offerings and the
opportunity to develop new clinical
courses. In addition to classroom
teaching and supervision of
student lawyering, the successful
candidate will be required to meet
applicable scholarship standards
for clinical faculty prior to
promotion to Associate Clinical
Professor and the receipt of tenure
as a Clinical Professor of Law.
Hastings is located in the
Civic Center area of San Francisco,
which is adjacent to a low-income
residential neighborhood. Clinical
faculty have their offices at the
Civil Justice Clinic, which is in a
Hastings building within a block of

the main administrative and
classroom buildings. The clinical
facility has a networked computer
system, individual student work
stations, video equipment,
interview and conference rooms, a
small library, and large and small
seminar rooms.
Experience in clinical law
teaching and student supervision,
substantial legal practice
experience, and subject matter
expertise are important considera tions, but there are not specific
prerequisites. Hastings is looking
for candidates who have shown
potential for excellence in clinical
teaching and supervision, have
significant hands-on lawyering
experience, have demonstrated a
commitment to public and
professional service, and are
interested in producing high
quality, academic scholarship or
comparable critical or policy reform
work. Hastings is an equal
opportunity employer and strongly
encourages candidates from
diverse backgrounds to apply.
Applicants should apply
immediately by sending a resume
or curriculum vita and a cover
letter to Professor Jo Carrillo,
Chair of the Faculty Appointments
Committee, UC Hastings College of
the Law, 200 McAllister Street, San
Francisco, CA 94102. The
Committee will be meeting
throughout the Fall term to screen
applications for the position.
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CASE WESTERN

CONNECTICUT

Clinical Faculty

Visiting Clinical Faculty

The Milton A. Kramer Law
Clinic Center of Case Western
Reserve University School of Law
invites applications for a clinical
faculty position beginning in the
2001-2002 academic year.
Applicants should have at least
three years of practice experience
and preferably, two years of prior
teaching experience. We seek
candidates with distinguished
academic records and experience
as well as a strong commitment to
clinical teaching. This is a longterm contract position, for which
unlimited renewals are possible
and no publication requirement
exists. The CWRU Clinical
program includes 6 full time
clinical faculty working collaborat ively in clinics focused on
Criminal Defense, Family Law,
Health Law, Civil Litigation and
Community Development. Case
Western Reserve University School
of Law is an equal opportunity,
affirmative action employer and
encourages the nomination and
application of women and minority
candidates. Send resume to:
Professor Michael Heise
Chair, Faculty Appointments
Committee
Case Western Reserve School of
Law
11075 East Boulevard
Cleveland, Ohio 44106

The University of Connecticut School of Law seeks applicants
for a one-year visiting clinical
position beginning in the fall of
2001. The visiting professor would
work in the law school's Civil
Rights Clinic, which represents
parties in housing discrimination
matters, parents in child
protection cases, claimants in
unemployment compensation
appeals, and occasionally other
types of matters.
Experienced clinicians are
preferred (although experience in
the types of cases handled by the
Civil Rights Clinic is not
necessary). Applicants who
are members of the Connecticut
bar or have the ability to waive in
are strongly preferred. To waive in,
an applicant must have practiced
law in a single jurisdiction, as the
principal means of her livelihood,
for at least five of the past seven
years.
The University of Connecticut encourages applications from
under-represented groups
including minorities, women and
people with disabilities.
Applicants should submit a
resume and letter of interest to
Carolyn Jones, Chair, Faculty
Appointments Committee,
University of Connecticut School of
Law, 65 Elizabeth Street, Hartford,
CT 06105.
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CORNELL

DAYTON

Visiting Clinical Faculty

Tenure-Track and/or Visiting
Clinical Faculty

Cornell Law School is
seeking a visitor for a full-time
clinical teaching position in its civil
law, live-client program for 20012002. Duties include classroom
teaching and direct supervision of
second and third year students in
client representation. Experience
in clinical education is preferred.
Women, members of minority
groups and physically challenged
persons are encouraged to apply.
Cornell is an equal opportunity,
affirmative action employer.
Although not a requirement,
preference will be given to
applicants who also would be
interested in working during a
portion of the summer months, for
additional compensation,
supervising students who are hired
to work on cases during that
period. (The summer is particularly
delightful in Ithaca!) There are no
teaching requirements, other than
the supervision, during the
summer.
Applications will be accepted
until the position is filled. A
curriculum vitae and cover letter
should be directed to Barry Strom,
Director, Cornell Legal Aid Clinic,
Myron Taylor Hall, Ithaca, NY
14853
(barrystrom@postoffice.law.co
rnell.edu).

The University of Dayton
School of Law seeks one or more
tenure-track and/or visiting faculty
members to teach in its clinical
program beginning in the 20012002 academic year. The program
aims to provide students with
diverse lawyering experiences
through individual client representation and community-based
advocacy, education, and
counseling aimed at group
representation and law reform. It
derives its broad array of cases and
projects from well-established
relationships with a variety of
grass-roots organizations and other
legal and non-legal service
providers located in the
surrounding communities. The
faculty member(s) hired for the
position will be expected to
collaborate in the teaching of a
classroom component as well as
to supervise third-year law
students in the delivery of quality
legal services.
Candidates with experience
and training in clinical teaching
methods and a demonstrated
commitment to public interest
lawyering are particularly
encouraged to apply. While all
practice backgrounds will be
considered, those with law
practice expertise in civil litigation,
poverty law, juvenile and education law, mediation, criminal
defense, housing, and/or
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community development and
advocacy may be particularly wellsuited for the position(s).
Versatility with respect to both
subject matter and skills is
desirable. Aptitude for collabora tion and demonstrated record of
innovation in both teaching and
practice will be considered, as will
evidence of scholarly record and
potential. All applicants must be
able to fulfill the Supreme Court of
Ohio's requirements for temporary
certification and/or admission to
the bar upon hiring.
The University of Dayton is
an Affirmative Action/Equal
Opportunity Employer. Women,
minorities, individuals with
disabilities, and veterans are
encouraged to apply. The
University of Dayton is firmly
committed to the principle of
diversity.
Please direct inquiries and
applications to Andrea M.
Seielstad, Associate Professor of
Law & Director of Clinical Programs, The University of Dayton
School of Law, 300 College Park,
Dayton, OH 45469-2750, (937)
229-3817; seielsta@udayton.edu.
Applications should include a letter
of interest, resume, and a list of
three references.

program is unique in American
legal education. Each fellowship is
associated with one of the Law
Center's clinical programs, and
each offers the opportunity to
combine study with practice in the
fields of clinical legal education
and public interest advocacy.
The fellowships vary
considerably in purpose,
requirements and duties. They all
share, however, a common goal.
All fellowships offer interaction
among faculty, students, and
clients, and provide an opportunity
for personal education and
professional development. Each is
designed to provide highly moti vated lawyers the opportunity to
develop skills as teachers and
litigators within an exciting and
supportive educational environment.
Typically, fellows enroll in a
two-year program during which
they are in residence at a specific
Georgetown clinic. Upon
completing the residence and the
requirements for graduation, a
fellow is awarded the degree of
Master of Laws (Advocacy). The
fellowships usually begin in the
late summer with an intensive
orientation. The training program
is designed to immerse the new
fellow in the substantive law
applicable to a particular clinic and
to train the fellow for the specific
tasks to be undertaken in the
clinical setting.
We expect fellowships to be
available in the following subjects:
appellate litigation, criminal and
juvenile defense, political asylum,
domestic violence, federal legislation, housing and development,

GEORGETOWN
Clinical Fellowships
The Georgetown University
Law Center is pleased to announce
the availability of graduate law
fellowships to commence in the
summer of 2001. This Fellowship
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communications law, environmental law, civil rights law,
international human rights issues,
special education law. We will also
offer a fellowship in conjunction
with our Street Law course. The
Fellowship program offers a
stipend in excess of $35,000
(taxable) per annum, plus all
tuition and fees associated with the
LL.M. program. Additional
information may be obtained from
Wallace J. Mlyniec, Associate Dean
for Clinical Education, or from our
website,
http://www.law.georgetown.edu/cl
inics/

teaching also includes regular
supervision and case-discussion.
The Clinic uses an interdisciplinary
approach to representing children.
The Director will work with the
staff social worker to arrange
classes on child development,
family conflict and dysfunction,
child interviewing and other
issues. Although currently the
overwhelming bulk of the clinic's
activity is in providing Guardians
ad Litem, the new director would
be encouraged to explore other
avenues for clinical education
revolving around children's
issues.
Successful applicants will be
licensed Indiana attorneys or those
who can be licensed by Summer
2001 (waiver into Indiana is
possible if the applicant has five
years or more of practice or
teaching experience) with strong
academic records and a strong
interest in teaching and representing children. Salary is competitive.
Applicants should send a resume
and letter of interest to Professor
Aviva Orenstein, Chair, Clinical
Ranks Committee, Indiana
University School of LawBloomington, 211 S. Indiana
Avenue, Bloomington, IN 47405, by
December 1, 2000. Indiana
University is an equal opportunity/
affirmative action employer.

INDIANA-BLOOMINGTON
Clinical Associate Professor/
Director, Child Advocacy Clinic
The Indiana University
School of Law - Bloomington seeks
applicants to serve as Clinical
Associate Professor and Director of
the Child Advocacy Clinic. The
Director, in consultation with our
full-time clinical social worker,
supervises the students in the
Clinic who serve as Guardians Ad
Litem, representing the best
interests of children in contested
divorce cases (and occasionally in
paternity and termination of
parental rights cases). The
Director's responsibilities include
supervision of student investigation and litigation, and extensive
teaching. The teaching includes
formal classes in fact investigation,
interviewing, litigation, ethics, and
legal issues related to representing
the best interests of children. The

MINNESOTA
Visiting Clinical Faculty
The University of Minnesota
Law School is seeking applicants
for a visiting clinic faculty position.
This is a one or two-year temporary
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position for the academic year
starting in the fall of 2001. The
visiting clinic professor would be
responsible for supervising student
attorneys in the U of M’s in house
Civil Practice Clinic. Students in
this clinic represent low-income
clients in a variety of civil matters
including family, government
benefit and employment discrimination cases.
The University of Minnesota
currently offers seventeen clinical
courses with a broad diversity of
subject matters. Sixty-five percent
of students take at least one live
clinical course. Seven in-house
clinical faculty members and two
full-time adjunct instructors teach
the program.
Applicants who wish to visit
for one year must be licensed to
practice law in at least one state.
Applicants who wish to visit for two
years must be licensed to practice
law in Minnesota or be eligible for
admission. Preference will be given
to applicants who have prior
experience in clinical and
classroom instruction. The
University of Minnesota is
committed to the policy that all
persons shall have equal access to
its programs, facilities, and
employment without regard to
race, color, creed, religion, national
origin, sex, age, marital status,
disability, public assistance status,
veteran status, or sexual
orientation.
Applicants should send a
letter of interest and resume to
Professor Jean M. Gerval, Assistant
Clinic Director, 229 19th Avenue
South, Minneapolis, MN 55455.
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Electronic applications will be
accepted and should be
sent to gerva001@tc.umn.edu.
Applications are preferred by
December 15, 2000.

MISSOURI-COLUMBIA
Clinical Teaching Fellow
Family Violence Clinic
The Law School at the
University of Missouri at Columbia
is inviting applications for a 9 to 12
month clinical teaching fellow in its
Family Violence Clinic and
Seminar to begin January 2001 or
August 2001. The Clinic enrolls 8
students per semester and serves
indigent victims of domestic
violence in rural counties. Under
supervision of the Clinic Director,
the fellow will assume teaching
responsibilities for classroom
lecturing, curriculum enhancement, directing student writing
projects and community presentations, supervising students preparing for and conducting litigation
and settlement conferences, and
directing weekly case conferences.
The fellow will also assist with
administrative responsibilities for a
law school clinic, federal, state,
and private grants, liaisons with
the state legislature, and
personnel. Candidates should
have 2 years experience as a
practicing lawyer, possession of a
car and valid driver's license, a
valid license to practice law and
eligibility for a Missouri license to
practice law, strong written and
demonstrated oral communication

skills, commitment to public
interest law, the ability to work
collaboratively and independently,
and preferably experience in family
and domestic violence law. The
benefits eligible position pays
$25,000 for 2 semesters. The
possibility to teach summer school
also exists with an additional
stipend of up to $8,500. Send
resume to Mary Beck, University of
Missouri School of Law, 104
Hulston Hall, Columbia, MO 65211
and email inquiries to
beckm@missouri.edu. The
University of Missouri is an equal
opportunity affirmative action
employer. To request ADA
accommodations, please contact
ADA coordinator at 573-884-7278
or adawww@showme.missouri.edu

Although we welcome the
opportunity to consider all
candidates, we prefer those with
excellent records of professionalism
and relevant education and
experience. Candidates should be,
or aspire to be, outstanding
teachers, mentors and role models
for our students, and be able to
provide leadership on the faculty in
the area of experiential learning.
Candidates also should be willing
and able to work with the local,
state, and national bench and
bar.
The Boyd Law School is a
new, state-supported law school,
the first in Nevada's history.
Located at UNLV in a desert
mountain setting and one of
the fastest growing cities in the
country, the law school
commenced classes in August,
1998, and has a faculty of 28 new
and experienced legal educators
drawn from law schools around the
country. The American Bar
Association provisionally accredited the law school in July, 2000.
The law school aspires to serve the
community and state in significant
ways, to be a major force in the
continuing improvement of UNLV,
to provide leadership to the legal
profession and in the legal academy, and to provide access to people
of all economic means and circumstances.
UNLV is a premier urban
university located in the vibrant
city of Las Vegas and is
surrounded by the Mojave Desert.
UNLV is the state's largest
comprehensive, doctoral degree
granting institution with 22,000
students and more than 700 full-

NEVADA-LAS VEGAS
Externship Director
The William S. Boyd School
of Law of the University of Nevada,
Las Vegas (UNLV) invites
applications for an Externship
Director, a twelve-month,
non-tenure-track faculty position.
The Externship Director will be
responsible for developing and
overseeing student externships
with governmental and non-profit
organizations, and for designing
and teaching the externship
academic component for up to 24
students each term. The Externship Director will also assist other
faculty seeking to create or teach
externships.
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time faculty. UNLV provides
traditional and professional
academic programs for a diverse
student body and encourages
innovative and interdisciplinary
approaches to teaching, learning
and scholarship.
We hope that the people who
comprise the Boyd Law School will
be an excellent and diverse
community, in which faculty,
students and staff will work
together, collegially and respectfully, to maximize the potential of
the students and help the law
school fulfill its aspirations. We
welcome applications from those
who wish to participate in this sort
of community and strongly
encourage women and minorities
to apply.
Salary will be commensurate
with qualifications and experience.
The position of Externship
Director, like all faculty positions,
is contingent upon funding.
The position is available
January, 2001, but we will
consider outstanding applicants
who can start in June, July or
August, 2001. Application review
begins immediately and will
continue until the position is filled.
Please submit a letter of
application, resume and the names
of three references to:

UNLV is an Equal Opportunity/
Affirmative Action employer.
Persons are selected on the basis of
ability without regard to race,
color, sex, age, national origin,
sexual orientation, religion,
disability or veteran status.

NORTHERN ILLINOIS
Supervising Attorney
Northern Illinois University
College of Law is seeking a
Supervising Attorney for its newly
created Zeke Giorgi Clinic. The
Clinic will be situated in downtown
Rockford, Illinois, and the Supervising Attorney will maintain a fulltime office there. The Supervising
Attorney will manage all aspects of
clinical operations, be attorney of
record for all cases taken by the
clinic, and be expected to assist
and advise students in the
representation of clients. The
Clinic is scheduled to open in
January, 2001. The anticipated
starting date for the Supervising
Attorney is December 1, 2000.
Candidates with three or
more years of trial and practice
experience, preferably in both the
civil and criminal areas, will
receive the most consideration.
The candidate should have an
interest in fund-raising and grant
writing. Prior experience in these
areas will be considered favorably,
as will prior experience in training
attorneys and/or supervising law
students. The successful applicant
must be a member in good
standing of the Illinois bar. Salary
will be in the low-$40,000 range.

Dianne Redsull
William S. Boyd School of Law
University of Nevada, Las Vegas
4505 Maryland Parkway
Box 451003
Las Vegas, Nevada 89154-1003
(702)- 895-3671
e-mail:
dredsull@ccmail.nevada.edu
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Applications and inquiries
can be directed to: Professor
Malcolm L. Morris, Northern
Illinois University College of Law,
Swen Parson Hall, DeKalb, IL
60115. Telephone: 815.753.0280.
Applications should include a cover
letter, resume and three
references. The application
review process will begin October
16, 2000, and will continue until
the position is filled.
NIU is an equal opportunity
employer. Minorities, women and
applicants who would add to the
diversity of the university are
strongly encouraged to apply.

RUTGERS-NEWARK
Director, Environmental
Law Clinic
Rutgers Law School - Newark
invites applications for the position
of Director of its Environmental
Law Clinic, to commence July 1,
2001. The Environmental Law
Clinic is the major public interest
environmental law office in New
Jersey. It handles a wide variety of
cases and projects involving
environmental law and environmental issues, primarily in New
Jersey and the metropolitan New
York area. In addition to the
director, its teaching and support
staff consists of two experienced
clinical teachers, a staff scientist,
and a secretary/administrator.
Between 12 and 20 Rutgers Law
School students enroll in the clinic
each semester, and students from
other law schools often work in the
clinic during the summer.
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The director is responsible
for overseeing the clinic’s legal
work and its teaching, through
supervision of students and coteaching the clinic seminar. The
director has administrative
responsibility for supervising
clinic staff, and for raising and
managing grant funds to support
the clinic’s work. The director will
also be expected to teach some
non-clinical courses on a regular
basis.
The Environmental Law
Clinic is part of Rutgers’
substantial in-house clinical
program, with nine clinics and a
faculty of seventeen teaching
up to 100 students each semester.
Rutgers’ clinical program has been
in operation since 1970, and the
Environmental Law Clinic has been
at Rutgers since 1984.
The director will be hired on
either a clinical professor (a longterm renewable contract) or
tenure/tenure-track basis,
depending on qualifications. We
expect the director to be, or to
become, a member of the New
Jersey bar.
If you are interested in being
considered for the position, please
send a letter expressing your
interest, together with a resume
and the names, addresses, and
telephone numbers of at least three
references to:
Professor Jonathan M. Hyman
Chair, Clinical Appointments and
Review Committee
Rutgers Law School
123 Washington Street
Newark, NJ 07102-3094
(973) 353-3244
(973) 353-1445 (fax)

jhyman@andromeda.rutgers.edu
You may also contact Professor
Hyman if you have questions.
The position will remain
open until it is filled. Rutgers is an
equal opportunity employer, with a
diverse faculty, staff, and student
body.

substantial experience in litigation
and in training lawyers. Starting
salary range is $50,430 to $71,695
and will be proportionately
adjusted to the 80% time of this
position. Send resumes and list of
references to:
Department of Personnel, 249
University Avenue, Newark, New
Jersey 07102. Due to time
constraints, please also fax a
resume and list of references to
Dean Fran Bouchoux at (973) 3531248.

RUTGERS-NEWARK
Clinical Attorney/Domestic
Violence Advocacy Project
The Eric R. Neisser Public
Interest Program at the RutgersNewark Law School is accepting
applications for a clinical attorney
to supervise the Domestic
Violence Advocacy Project (DVAP).
Position manages and promotes
DVAP to the student body, and
develops and implements a
comprehensive legal training
program to effectively prepare law
students to assist victims in court
for domestic violence cases. Incumbent will develop procedures for
DVAP with presiding judges and
supervise and evaluate the work
performed by student participants.
The candidate will also develop and
promote community support to
improve access to services for
domestic violence victims, as well
as develop a network of attorneys
to provide pro bono legal representation. This is a one year, grant
funded appointment at 80% time
and employment is contingent
upon financial resources.
Applicant must be a licensed
attorney eligible to practice before
agencies or courts appropriate to
the assigned cases, and/or

SEATTLE UNIVERSITY
Clinical Program Director
(Tenure Track Position)
Seattle University School of
Law seeks applicants for the
position of Director of its Clinical
Law Program. Responsibilities of
the Director include general
administration and oversight of the
program’s seven clinics and the
school’s externship program, along
with teaching and supervision of
students within the Clinical
Program. In addition to the
Director, the Clinical Program
consists of three clinical faculty
and three staff, along with several
adjunct faculty. Areas of law
currently covered in the law
school’s clinics include special
education, juvenile criminal
defense, administrative law, estate
planning, immigration, bankruptcy
and intellectual property.
Applicants
should
have
substantial experience teaching in
a clinical program at an ABA
accredited law school; enjoy and
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have
the
ability
to
work
collaboratively with the clinical
faculty and staff; possess a
demonstrated
interest
in
scholarship; bring a large measure
of creativity and energy to the
position and have a commitment to
social justice. Prior administrative
experience in a clinical program or
similar legal service organization is
preferred but not required.
This
is a tenure track position, unless
the applicant would prefer to be
reviewed
under
Long
Term
Contract standards.
Seattle University is a Jesuit
university located in the heart of
Seattle,
WA.,
within
walking
distance to the downtown business
district and the courts. The law
school is housed in a beautiful,
new,
technologically-advanced
building on the university campus.
The Clinical Program is housed in
the new Ronald Peterson Law
Clinic, which is a part of the law
school building.
Please send nominations or
applications with cover letter,
resume and references to Professor
Margaret
Chon,
Faculty
Recruitment
Committee
Chair,
Seattle University School of Law,
950 Broadway, Seattle, WA 981224340. Inquiries should be made to
Professor Chon at (206) 398-4042
or
mchon@seattleu.edu.
Applications will be reviewed until
the position is filled, and it is
anticipated that the successful
candidate will begin in the Summer
of 2001. Seattle University is an
Equal Opportunity Employer. All
persons who meet the position
requirements, including women,
minorities
and
persons
with
16

disabilities
apply.

are

encouraged

to

SETON HALL
Clinical Professor
Seton Hall University School
of Law invites applications for a
position as a Clinical Professor in
Seton Hall's Center for Social
Justice beginning approximately
July 1, 2001. We are looking to
hire someone to direct what would
likely be a general civil litigation
clinic.
Responsibilities are to
supervise eight students per
semester on case work
and to teach (or co-teach) a weekly
two-hour seminar for those
students addressing pre-trial and
trial skills. There is also
opportunity to teach non-clinical
courses.
Seton Hall's Center for Social
Justice houses two general civil
litigation clinics and six subject
matter-specific clinics: appellate
litigation clinic; fair housing clinic;
family law clinic; housing and
homelessness clinic; immigration
and human rights clinic; and a
juvenile justice clinic. The mix of
cases in the general civil litigation
clinic is largely at the clinical
professors' discretion (and might
well focus on two or three types of
cases). We are also happy to
consider candidates who
would like to propose a clinic other
than a general civil litigation
clinic.
The position is for
indefinitely renewable 5-year, longterm contracts, following a series of
probationary one-year contracts.

Some scholarly writing is required,
but not necessarily traditional
scholarship in a law review. The
salary and benefits are extremely
competitive in order to attract high
quality clinical faculty.
We are particularly eager to
encourage applications from people
of color and members of other
groups traditionally overrepresented in the client population and under-represented among
law school faculty. Candidates
should have an excellent academic
record, a commitment to social
justice and/or community work,
and a dedication to teaching
students. Experience representing
indigent clients or prior teaching in
a clinical setting is preferred but
not required.
To apply, please send a
resume and cover letter to Prof.
Mark Denbeaux, Chair, Faculty
Appointments Committee, Seton
Hall Law School, One Newark
Center, Newark, NJ 07102. The
interviewing process is already well
underway, so if you are interested,
please apply (at least with a
resume, and a note that a cover
letter will follow) as soon as
possible.
Seton Hall's Law School is
located at the heart of downtown
Newark's flourishing renaissance,
one block from the New Jersey
Performing Arts Center and from
Newark Penn Station, and within
walking distance of the state and
federal courthouses and of the
sports complex that is the future
home of the New Jersey Devils, the
New Jersey Nets, and the Seton
Hall Pirates basketball team.

Manhattan is $1 and a 20-minute
train ride away.
For more info, see
http://law.shu.edu/.
Seton Hall Law School is an
equal opportunity and affirmative
action employer.

SOUTHERN METHODIST
Tenure-Track Faculty
Criminal Clinic
Southern Methodist
University School of Law is seeking
to fill a tenure-track faculty
position in the Criminal Clinic
beginning on or about July 1,
2001. We will consider both
experienced and beginning
teachers with excellent legal
credentials and scholarly
distinction or promise. The
school is seeking to continue to
diversify its faculty and
particularly encourages
applications from women and
minorities.
SMU will not discriminate on
the basis of race, color, religion,
national origin, sex, age, disability,
or veteran status. SMU also is
committed to nondiscrimination on
the basis of sexual orientation.
Contact Professor John S.
Lowe, Chair, Faculty Appointments
Committee, Southern Methodist
University School of Law, Dallas,
TX 75275–0116.

SYRACUSE
Tenure-Track Faculty
Public Interest Law Firm (PILF)

17

The Syracuse University
College of Law invites applicants
for a permanent, tenure track
faculty position as Director of the
Public Interest Law Firm (PILF).
PILF is one of five in-house clinics
at the College of Law which
specializes in civil rights litigation
and advocacy. Applicants for the
position who have experience in
civil rights litigation (such as
disability discrimination litigation)
and clinic teaching are strongly
encouraged to apply. The College
of Law is committed to diversity ad
is an equal employment opportunity employer. Interested
applicants should send their
resumes and the names of three
references to Professor Martin
Fried, Chair, Faculty Appointments
Committee, Syracuse University
College of Law, Syracuse, New York
13244-1030 as soon as possible.
For more information about clinical
legal education at Syracuse
University College of Law, you may
also contact Professor Arlene S.
Kanter, Director of Clinical Legal
Education, by email at
kantera@law.syr.edu.

A J.D. or comparable degree
is required. Successful applicants
must have a strong academic
background and be able to satisfy
the requirements for admission to
the Tennessee Bar. Substantial
professional experience and/or
experience in clinical and skills
teaching is desirable. Candidates
must also demonstrate a
commitment to excellence in
teaching, scholarship and service.
In furtherance of the
University’s and College’s
fundamental commitment to a
diverse faculty, minority group
members and women are very
strongly encouraged to apply.
Applications, including a
letter of intent, resume, and the
names and addresses of three
references, should be sent to:
Professor Douglas A. Blaze
Chair, Faculty Appointments
Committee
University of Tennessee
College of Law
1505 W. Cumberland Avenue
Knoxville, TN 37996-1810
UT Knoxville is an EEO/AA/Title
VI/Title IX/Section 504/ADA/
ADEA Institution in the provision
of its education and employment
programs and services.

TENNESSEE
Tenure-Track Clinical Faculty

TEXAS TECH

The University of Tennessee
College of Law invites applications
for a full-time, tenure-track faculty
position to commence in the fall
semester of 2001. The principal
focus of the position is in the area
of clinical teaching and lawyering
skills.

Tenure-Track Clinical Faculty
Texas Tech University School
of Law is seeking candidates to
teach in a new Civil Litigation
Clinic beginning with the 2001-02
academic year. This is a tenure18

track position, and approximately
two-thirds of the teaching load will
be devoted to the clinic. Minimum
qualifications include a J.D. degree
from an ABA accredited law school,
a distinguished academic record,
and experience as a clinical
teacher at an ABA accredited law
school or substantial practice
experience. Candidates also must
either be licensed to practice in
Texas or become licensed as soon
after accepting the position as is
reasonably possible. Texas Tech
University is committed to a policy
of equal opportunity for all in every
aspect of its operations and
encourages applications from all
qualified persons. Applications are
currently being considered and
should be submitted no later than
December 1, 2000. Contact:
Professor Brian D. Shannon,
Chair, Personnel Committee, Texas
Tech University School of Law,
1802 Hartford, Lubbock, TX
79409-0004.

level. Responsibilities include
teaching in the classroom, client
representation, supervision and
evaluation of student-attorneys in
the Criminal Clinic, managing the
clinical staff, assuring high quality
casework, engaging in scholarly
research and activities, and
providing service to the
community, the legal profession,
the law school and the university.
Requirements include a
distinguished academic record,
substantial practice experience
including trial and appellate work
in criminal law (minimum three
years), ability to mentor students
and dedication to teaching.
Experience representing clients in
criminal defense is preferred.
Clinical teaching experience is
preferred but not required.
Applicants should also have a
demonstrated interest in writing on
law, policy or the profession.
Candidates must be admitted to
practice in Louisiana or willing to
become a member of the Louisiana
bar promptly. Tulane law School is
committed to diversity and equality
in employment; women, members
of minority groups and physically
handicapped persons are
encouraged to apply. Applications
will be reviewed immediately.
Contact: Catherine Hancock,
Chair, Clinical Appointments
Committee, Tulane Law School,
6329 Freret Street, New Orleans,
Louisiana 70118.

TULANE
Criminal Clinic Director
Tulane Law School invites
applications for the position of
Clinical Professor to serve as the
director of the Criminal Clinic
beginning in June 2001. Staffed
by the director, a clinical instructor
and 20 student-attorneys, the
Criminal Clinic provides free
criminal legal services to indigent
clients charged with felonies or
misdemeanors, primarily in state
courts in the metropolitan New
Orleans area. Representation is
provided at the trial and appellate
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substantive law course in a related
area.
The University of
Washington is building a culturally
diverse faculty and strongly
encourages applications from
women and minority candidates.
The University is an Equal
Opportunity/Affirmative Action
employer.
Please send a resume and
cover letter to:
Secretary, Initial Appointments
Committee
University of Washington School of
Law
1100 N.E. Campus Parkway
Seattle, WA 98105-6617
Review of applications is
ongoing. We hope to do oncampus interviews before March
2001. For questions please
contact: Professor Debbie
Maranville (206)543-3434
maran@u.washington.edu

U of WASHINGTON
Lecturer/Low-Income
Taxpayer Clinic
The University of
Washington School of Law invites
applications for a full-time
appointment through June 15,
2002 as a Lecturer in its new
Low-Income Taxpayer Clinic.
Renewal of the appointment will be
subject to continued receipt of
grant funding and performance in
the position. The school seeks
applicants who possess superior
academic credentials. Candidates
must have been admitted to
practice law in some state for a
minimum of three years.
Substantial practice experience in
federal taxation and tax litigation,
and/or LL.M. in taxation preferred.
Teaching experience is preferred
but not required.
The position involves: (1)
establishing and directing a law
school clinical program providing
legal advocacy services to lowincome taxpayers who have
controversies with the IRS; (2)
teaching JD and graduate law
students the substantive law,
procedures and lawyering skills
necessary to represent the clinic's
clients; (3) supervising the
students' provision of legal services
to clinic clients; (4) coordinating
the clinic's activities with
governmental agencies, local bar
associations, other departments of
the University of Washington and
other entities, and establishing a
client referral base; and (5)
potentially teaching a non-clinical

WASHINGTON & LEE
Clinical Faculty
Clinical Faculty position
(long-term potential). Primary
responsibility will be teaching,
supervision and evaluation of law
student participants in one of
several clinical programs. Current
need for supervisor of clinic
providing legal assistance to
inmates at federal women’s prison,
but flexibility as to other possible
clinical assignments is desirable.
Rank will depend on qualifications
but ordinarily initial appointment
will be for a two-year term with
potential for reappointment for
three years followed by renewable
ten-year contract. Start date July
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1, 2001 (or possibly January
2001). Membership in Virginia or
West Virginia bar desirable but not
required. To apply, please send
resume to Professor Ned
Henneman, Chair, Faculty
Appointments Committee, School
of Law, Washington and Lee
University, Lexington, Virginia
24450. Washington and Lee is an
Equal Opportunity Employer.

413-782-1442
mailto: <agoldstein@law.wnec.edu>

YALE
Yale-China Legal
Education Fellowship

WESTERN NEW ENGLAND
Clinical Faculty
Western New England
College School of Law seeks
applicants for appointments
to the full-time faculty starting in
August 2001. Areas of particular
interest include criminal clinic and
civil clinic (contract positions) and
torts, corporate law and
commercial law (tenure track
positions). Candidates should have
excellent law school records and
experience in either law practice or
teaching. Applications from
persons of diverse background are
particularly welcome. Salary and
rank are negotiable, based
on qualifications. Please send a
letter of application, including
areas of teaching interest, and
resume to Professor Anne B.
Goldstein, Chair, Faculty
Personnel Committee, Western New
England College School of Law,
1215 Wilbraham Road, Springfield,
MA 01119-2689.
Anne B. Goldstein, Professor of
Law
Western New England College
School of Law
1215 Wilbraham Road
Springfield, MA 01119
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The Yale-China Association,
a 100 year-old private, non-profit
organization dedicated to cooperaion between China and the United
States, is pleased to invite applications for its China Legal Education
Fellowship Program. Fellowship
recipients are provided Mandarin
Chinese instruction and assigned
one-year teaching positions at law
schools in the People’s Republic of
China.
Successful applicants will serve
as junior faculty members for a
minimum of one academic year.
The program supports two kinds of
fellows: Teaching Fellows, who
instruct classes on American law
subjects, and Clinical Fellows, who
promote awareness of American
approaches to clinical education
through workshops, teaching
courses, and delivering lectures.
Specific background in the
Chinese legal system and Chinese
language is desirable but not
required. Yale-China welcomes
applications from recent graduates
of any U.S. law school and from
practicing lawyers who wish to
enhance their careers with Chinarelated experience. Stipend
provided. Deadline for applications
are December 1, 2000.
For more information and
application materials contact:
Andrew Junker
(203) 432-2295
yale-china@yale.edu

CLEA NEWSLETTER ON THE WEB
The CLEA Newsletter is now posted on the following website:
http://www.law.und.nodak.edu/clea/
For the foreseeable future, we will continue to print and mail the
newsletter to all CLEA members. However, if you would like to save
CLEA money and receive the Newsletter in a more timely manner, you
can do so by telling us that you no longer require that we mail a copy of
the newsletter to you. We will provide notification by email when the
newsletter is posted on the website and also enclose a copy by
attachment in PDF format if desired.
You can request these changes by faxing or mailing this form to
Mark Heyrman or sending him an email. Please understand that you are
under absolutely no obligation to waive your right to get a hard copy of
the Newsletter. Obviously, whatever choice you make, we will continue
to mail you the Clinical Law Review and all other CLEA mailings such as
the election material. Additionally, if you find the electronic format
unsatisfactory, you may change your mind at any time.
Name: ____________________________________________________
Email Address: ____________________________________________
_____ I will read the CLEA Newsletter on the website and no longer
need to receive a hard copy in the mail
_____ I wish to receive notification by email when the CLEA
Newsletter is published and posted on the website.
_____ I wish to receive a copy of the CLEA Newsletter as a PDF
attachment to an email.
Mail, FAX or email this information to:
Mark Heyrman
CLEA
6020 South University Avenue
Chicago, IL 60637
(773) 702-9611
(773) 702-2063 FAX
Email: m-heyrman@uchicago.edu
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